
HAMILTONCAPITAL.COM

HAMILTON
CAPITAL
Social Security

What you and your clients need to know

August 13th, 2024



APP_AD_2024.08.12 2

The advice and opinions given in this presentation are for general information only and are not intended to serve as specific financial, legal, investment or tax advice. Any accompanying slides, disclosures, 
disclaimers, and footnotes are an integral part of this presentation. Any performance presentation is intended only for the individual to whom it was delivered by Hamilton Capital, LLC. It should not 
be disseminated, distributed, or copied. Copyright © 2023 Hamilton Capital, LLC. All rights reserved

Agenda 

• Why does this matter?

• How benefits are calculated/determined

• Age matters: Case studies for filing at different ages

• Benefits to others 

• Strategies for divorced and widowed clients

• WEP and GPO

• Where is Social Security headed?
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Why Benefit Election 
Matters

Helping clients make informed decisions

• 100’s of combinations

• More important than ever
• Bipartisan Budget Act of 2015 increased complexity and 

confusion

• Benefit elections impact other portfolio assets and taxes

• No do-over 

• Other people will talk to your client 
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Qualifying for 
Retirement Benefits 

• Paid Federal Insurance Contributions Act (FICA) taxes 
• 7.65% total

• 6.2% up to $168,600 of wages in 2024 for Social 

Security aka Old Age, Survivors and Disability Insurance 

• 1.45% Medicare with no income cap 

• Earned 40 credits/quarters
• Earn 1 credit for every $1,730 in wages (2024)  

• Max 4 credits per year

• Don’t have to work entire year to earn 4 credits, just need to 

earn $6,920
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Reviewing a Social 
Security Statement
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Reviewing a Social 
Security Statement Cont.
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Retirement Benefits 
Calculation

Step 1: Calculate Average Indexed Monthly Earnings

• Uses the highest 35 years of earnings, zeros included

• A wage index factor is applied to adjust forward and 

convert to current dollars

• The sum of adjusted earnings is divided by the total 

months in 35 years, 12 x 35 = 420

• This determines the person’s AIME, Average Indexed 

Monthly Earnings
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Retirement Benefits 
Calculation Continued

Step 2: Calculate Worker’s Primary Insurance Amt. (PIA)

• AIME is then used to calculate the worker’s PIA

• Bend Points are applied to AIME

• Similar to tax brackets 

• Set in year worker turns age 62 

• 2024 Bend Points 

• 90% of the first $1,174

• 32% over $1,174 through $7,078

• 15% over $7,078
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Age Matters

• Workers can start benefits as early as age 62 but are 

permanently reduced

• Reduction = 5/9 of 1% for the first 36 months and 

5/12 of 1% for each additional month before FRA

• Reduction also impacts spousal benefit 

• Workers who wait beyond FRA earn Delayed Retirement 

Credits (DRCs)

• DRCs = 8% per year 
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Age Matters

 Spousal Benefit 
During Retirees 

Lifetime
% of Spoual PIAMonthly BenefitClaiming Zone% of PIARetiree's Benefit 

Start Age

$97532.5%$2,100

Actuarial 
Reduction 

"Penalty Zone"

70%62

$1,05035.0%$2,25075%63

$1,12537.5%$2,40080%64

$1,25141.7%$2,60186.7%65

$1,37445.8%$2,79993.3%66

$1,50050%$3,000
PIA Income 

Amount100%67

$1,50050%$3,240
Delayed 

Retirement Credits  
"Bonus Zone"

108%68

$1,50050%$3,480116%69

$1,50050%$3,720124%70

Assumes retiree reaches FRA at age 67

https://www.ssa.gov/benefits/retirement/planner/1960.html
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Benefits for Others
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When it might make 
sense to claim at 62

• No longer have earned income

• Early withdrawals deplete investment portfolio 

more quickly

• Reduces compound growth of portfolio 

• Diversifies taxes early in retirement

• Shorter than average life-expectancy

• Children under the age of 18 or 19 if in high school

• Child permanently disabled prior to age 22

• Be cautious recommending

• Annual earnings limit prior to FRA

• Roth conversions
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Case Study –
Start Benefits Early 

Facts
• Taking withdrawals from portfolio and no sources of 

guaranteed income

• Wife not eligible for a benefit on own work record, so must 

wait for husband to begin taking benefits to receive her 

spousal benefit

• 2015 legislation changes no longer allow husband to file and 

suspend benefits at FRA

• Waiting until age 70 to begin benefits would cause wife to 

miss out on over seven years of benefits

Recommendation
• Both husband and wife should file for benefits at age 63

• Reduce withdrawals on portfolio to match SS benefit

• Provides greater flexibility now and long into the future 
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Case Study –
Start Benefits Early 
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When it might make 
sense to claim at FRA

• Still have earned income prior to FRA 

• Prior to FRA, subject to earnings limitations

• Limit withdrawals from their investments

• Claim a spousal benefit 

• Children under the age of 18 or 19 if in high school

• Child permanently disabled prior to age 22 
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Case Study –
Start Benefits at FRA

Facts

• Husband is FRA

• Daughter is 11

• Wife is caring for a child under age 16

Recommendation

• Husband start benefits immediately

• Daughter and wife will each be eligible for 50% 

of husband’s benefit up to family max

• Family to collect “extra” benefits in excess of 

$144,000 by starting benefits at FRA 
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Case Study –
Start Benefits at FRA
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When it might make 
sense to claim at 70

• Provide spouse with the greatest possible survivor 
benefit

• At first death, surviving spouse receives highest of the 
two SS benefits

• Still working and do not want to add additional 
taxable income

• Started saving late and need greatest benefit to 
provide adequate income

• Long life-expectancy

• Roth conversions 
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Case Study –
Start Benefits at 70

Facts
• Husband is still working and earning above earnings limitation

• Wife has no work record 

• Husband has declining health and wants to get his money out of 

SS 

• Wife is expected to have a long-life expectancy

Recommendation 
• Husband cannot start benefits until FRA due to earnings 

limitation

• Wife to collect a spousal benefit as soon as husband starts 

benefits

• Wife will receive 100% of husband’s benefit at his passing

• Husband to start benefits at age 70
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Case Study –
Start Benefits at 70
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Strategies for Divorced 
Clients

• Must be single - cannot be remarried at time file for 
benefits 

• Both are at least age 62 

• Marriage lasted at least 10 years

• Must be divorced greater than 2 years 

• OR ex-spouse must be receiving  Social Security benefits 

• Does not require ex-spouse cooperation, etc.

• Benefit is equal to 50% of ex-spouse’s FRA amount 

• At death of ex-spouse, client can receive increase 
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Strategies for 
Widow(er)s

• Marriage must have lasted 9 months 

• Benefit is 100% of PIA at FRA age 

• Survivor benefits do not earn DRCs

• Can file as early as age 60

• Reduced benefit

• Subject to annual earnings test limit

• 2015 legislative changes do not apply 

• Can file for survivor benefits and switch to own 

at age 70 

• Allows survivor to continue to earn DRCs on own 

work record 
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Social Security Income Spoilers 
–
Reduction Due to Earnings

• Under FRA, benefits reduced if earned income  is over 

$22,320 

• Benefit reduced by $1 for every $2 over the limit

• Benefit can be reduced to $-0-

• Year of FRA benefits reduced if earned income is over 

$59,520

• Benefit reduced by $1 for every $3 over the limit

• Only applies to earnings for months prior to FRA

• Special Earning Limit Rule

• Usually for those who retire mid-year and have exceeded 

the limits

• Allows Social Security to pay a full benefit for any whole 

month they consider a client retired, regardless of their 

yearly earnings
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Social Security Income 
Spoilers – Windfall 
Elimination Provision 
(WEP)

• Applies only to worker’s retirement benefit 

• Modified formula is used to calculate AIME 

• Maximum reduction $/month in 2024

• Reduction amount determined in year turn age 62

• Cannot reduce SS benefit by more than 50% of 
pension

• Does not apply if worker has 30 years of substantial 

earnings 

• Ministers who opted out are exempt 

40% of first $1,174  = $470 90% of first $1,174  = $1,057 

32% of the next $5,904  = $584 32% of the next $5,904  = $584 

15% of amount over $7,078 = $0 15% of amount over $7,078 = $0 

PIA = $1,054 PIA = $1,641 
Values rounded to nearest dollar. 

WEP Calculation vs Regular Calculation with AIME =$3,000
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Case Study – WEP

Facts 
• OPERS pension $1,303 per month- was still working and not 

receiving 

• 25 years of substantial earnings under SS

• Not married 

• Past FRA 

Recommendation 
• File for benefits 6 months retroactive

• Receive full payments until OPERS pension starts – 12 total 

• WEP will apply when pension starts

• Only reduced by $231.50 because 25 years substantial 

earnings (turned 62 in 2019)
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Case Study – WEP
(Continued)

Bonus Case Facts and Recommendation

• Minister opted out of SS in early 80’s

• Had 15+ years of earnings under SS 

• Was told by SS office subject to WEP

• Appeal would take 3+ years 

• Wrote to congressman and had issue resolved in 3 

months

Resource: https://www.ssa.gov/benefits/retirement/planner/anyPiaWepjs04.html
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Social Security Income 
Spoilers – Government 
Pension Offset (GPO)

• Applies only to spousal benefit of the worker

• SS benefit as a spouse is reduced by 2/3’s of government 

pension

• Does not apply to non-covered pensions received as a 

survivor

• Can change at death of a spouse

GPO Calculation

$3,000Government Pension 

$1,800Spousal Benefit

$2,0002/3's of Pension

$0Spousal Benefit- 2/3's Pension
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Case Study – GPO

Facts 

• Nancy has OPERS pension of $3,500 per month

• Bill’s SS benefit at FRA is $2,600 per month 

• Nancy has no SS benefit on her own record

Recommendation 

• Nancy cannot receive a spousal SS benefit 

• 2/3’s of pension = $2,100 

• Spousal SS benefit = $1,300

• Nancy is eligible for widow’s benefit if Bill passes first 

• Widow’s benefit = $2,600 without GPO

• Widow’s benefit due to Nancy = $500 
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What’s File and Suspend 
and Restricted 
Application?

Filing and Suspending 

• Voluntary suspension of benefits

• Can still be done after FRA; Prior to FRA, can withdrawal application up to 

one-year but must repay any benefits received. 

• Purpose of filing and suspending was to allow another person to receive 

money from the filers record while allowing their benefit to grow

• No retroactive payments of suspended benefits

Restricted Application

• Still available to widow(er)s

• Allowed filer to tell SS which record to pay benefits from.  

• Example: File a restricted application for spousal benefits to receive a 

50% payment and allow own benefit to grow until 70. Allowed people to 

receive a little income immediately and capitalize on DRCs. 



Click to edit Master title style
Click to edit Master subtitle style

APP_AD_2024.08.12 30



31APP_AD_2024.08.12

The advice and opinions given in this presentation are for general information only and are not intended to serve as specific financial, legal, investment or tax advice. Any 
accompanying slides, disclosures, disclaimers, and footnotes are an integral part of this presentation. Any performance presentation is intended only for the individual to 
whom it was delivered by Hamilton Capital, LLC. It should not be disseminated, distributed, or copied. Copyright © 2023 Hamilton Capital, LLC. All rights reserved

Future of Social Security
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Questions?


